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GOOD MORNING

Not a good time for leaders this last while – indeed it’s been something of a blood sport.  I find myself feeling some sympathy toward Ed Milliband, Nick Clegg and Jim Murphy.  Because as their leadership ended, they showed dignity.  Tony Blair said once that ‘all political careers end in failure’.  Maybe.

One of the books I have enjoyed recently was Boris Johnson’s book on Churchill – good reading around the 70th Anniversary of VE Day.  He describes the extraordinary ability of Churchill to lift people to face the darkest days of the war – his remarkable use of language, punchy and direct, which stirs the heart and permeates the bloodstream.  And of course Churchill was rejected as leader by the same people in the election which followed the end of the war.

Leadership in a church is different – but perhaps not all that different.  The – largely unwritten – Job Description expects vision with warm relationships, strength with humility, organisational competence in a body which moves by prayer and the working of the Holy Spirit.  Anthony Trollope’s Barsetshire Chronicles are sharp and funny because they remind us that churches are intensely political places – that’s small ‘p’ political.  We’ve seen some of that in the Church of Scotland’s General Assembly this week – the leadership challenge of helping the church to hold together while addressing deeply-felt issues which threaten to divide.

Jesus of course told his followers that greatness was found in being last of all and servant of all.  But he was also forthright – he cleared the Temple of traders and he challenged institutional religion.  He must have known that his words and actions would be interpreted as potentially revolutionary.  Yet he carried on teaching, healing and responding to the needs of the poor.  They came for him in the end – took him away and crucified him.  Yet from that apparent failure – which I think of as sacrificial leadership - arose a movement which changed and continues to change the world.  

